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	ADP No.
	Forum & Date of Approval
	Total Cost

	1157-141029
	DDWP

	30.533 Million

	1157-141029
	DDWP


	30.533 Million


PREPARED BY:

DIRECTORATE OF SCIENCE & TECHNOLOGY GOVERNEMT OF KHYBER PAKTUNKHWA
June  2020
GOVERNMENT OF KHYBER PAKHTUNKHWA
SCIENCE & TECHNOLOGY AND SCIENCE & TECHNOLOGY DEPARTMENT

	S.No
	Description
	Detail

	1
	Name of the project
	ICT Training for Women Empowerment

	2
	Location
	Government of Khyber Pakhtunkhwa

	3
	Authorities responsible for: 

i. Sponsoring 

ii. Execution

iii. Operation and maintenance

iv. Concerned Provincial Department
	ST&IT Department Government of KHYBER PAKHTUNKHWA
Directorate of Science & Technology, Khyber Pakhtunkhwa  
Directorate of Science & Technology, Khyber Pakhtunkhwa during the execution of the Project for four months.  

Government of Khyber Pakhtunkhwa

	
	Proposed Commencement and Completion dates
	(i)
Commencement:


Upon approval of project. 

(ii) 
Completion:


30-06-2020
 

	4
	a- Plan provision
i. If the project is included in the medium term/five year plan, specify actual allocation.

ii. If not included in the current plan, what warrants its inclusion and how is it now proposed to be accommodated. 

iii. If the project is proposed to be financed out of block provision, indicate:

iii.i) Total block provision
iii.ii) Amount already committed

iii.iii) Amount proposed for this project

iii.iv) Balance available


	The project is included in the ADP 2018-19 with allocation of Rs-10.00 Million.
N/A

N/A

Rs.  10.000 Million



	
	Description Of The Project

Problems Statement
Components of the Project


	Previously the project was reflected in ADP of IT Sub-Sector due to merger of Directorate of IT into Directorate of S&T, the project has now been reflected under ADP 2018-19 in S&T Sub-Sector. Since the creation of Pakistan in 1947 Pakistan inherited the menace of poverty. The burden of this poverty was put heavily on the female population, which is 50% of the total population of Pakistan on the top of it women were neglected and under-nourished. All the governments had tried in one form or the other to develop the capacity of women on ICT but could not make a very happy progress because of various reasons. Today the present government is committed and believes in creating and enabling environment for people in general to enjoy long, healthy and creative life and for women in particular. Economic development, if it is to be meaningful and sustainable, must involve and accrue to all citizens. At the same time economic growth alone cannot guarantee social harmony, especially in an under developed societies. National development must be balanced by a strong and real emphasis on equitable distribution of development benefits especially for the lower segments of the population. This philosophy of development i.e., growth with equity is to be embodied in all national development policies. Poverty alleviation and social development has to be the central part of the overall national development.

In the developing world, the menace of poverty is deep routed, especially in the rural areas while Pakistan is no exception to it. Therefore the United Nations identified the rural women as a catalyst for change if the objective of eradicating poverty is to be attained. Women are the major contributor to the agricultural labour force producing more than 50% of the developing world’s food (Food and agriculture organization). Women are actively participating in reaps, gather crops, cares for animals, plants herbs, and looks after the families but hardly ever recognized in the statistics of production while easily made a target of cultural malpractices which not only hurts her dignity but even take her life. It is very important to bring the women into the lime light so that policy makers could design their development interventions in a way that could politically and financially empower her enough to make a difference in the living conditions of herself and her family and her immediate surroundings. At the same time giving her the personal security and dignity that is her fundamental right.

Today’s globalized world offers many opportunities and challenges while demonstrating the need for having a level playing field for men and women; this can only be established if we shun prejudices and isolationism. We need to explore innovative ways to overcome the formidable obstacle to the empowerment of women and gender equality. There is a need to focus and devise strategies to enhance women’s role in decision-making and power sharing in all tiers of the government.

Considering the plight of women, the government of Pakistan has introduced a special hardcore poverty alleviation program focusing on the very poor families through the women of the family.
The Project will help in four strategic methods to bring the women in the main stream and address the cultural barriers in the full exercise of women’s citizenship: 

 Awareness-raising among the citizens.

 Capacity-building of women.

 Training material and Manual as well as online 

    availability of the material on Web. 

Within the digital divide of access to information and communication technologies (ICT) in developing countries exists another gap: between boys and girls, men and women. Particularly in developing countries and rural areas, girls and women are often restricted to traditional roles, and do not have equal access to technologies and technology training.
As numerous studies have shown, when women do have access to educational resources, their Families and communities benefit.

As more and more information is moving online, it is critical that women and girls have equal, safe, and reliable access to computers and the internet. Without access to computers, the internet, and technology training, girls and women will continue to be excluded from many opportunities for social and economic leadership.

The women who could not read and write face various challenges with using the technology. This gap will be addressed by developing training manuals and alternate forms of communication in local language, using audiovisual materials that will help to successfully integrate these women into the program. A web portal will be developed for dissemination of information and training material to be access via computer and mobile. 

Equal participation of men and women in scientific research drives innovation and strengthens the economy. It is believed that diversity in science can bring together people with unique backgrounds. There is a significant role of science in society, for peace and development and the need to engage the wider public in debates on emerging scientific issues is the need of the hour. The need is to promote research partnerships with equitable gender representation and underline the importance and relevance of science in our daily lives.
Pakistan is a developing country that is striving to accelerate its economic growth and catch up with the pace of the fast growing economies of the region. Women are about 48.5 % of Pakistan’s total population. Despite constituting almost half of the population, women are an underutilized talent. Women have remained somewhat under-represented in most disciplines of science and technology, and furthermore, are not well-represented at the most senior levels in all disciplines. The job options for women remain limited to agriculture, services (domestic) and small-scale industries.

For achieving national development, it is an economic necessity to utilize their talents to the full at all levels of scientific and technological education, training and employment. The low socio-economic status of women in Pakistan is beginning to be recognized as a potentially significant drag on the country’s growth.

No doubt, women are growing in numbers in the traditional male professions such as engineering, law, medicine, business, the police and the military. Women's ranks have also grown in the nation's entertainment, news and mass media and they are much freer than ever to express themselves in the choice of appearance, speech, clothing, arts, entertainment etc. A number of women have moved up into the executive positions. Women now make up 4.6% of board members of Pakistani companies.
(Pakistani Women Breaking Stereotypes in Workplace).

Top of Form
The project will comprises of the following components:

· Training & capacity building on ICT base tools and software

· Training on other job oriented courses 

· Training material (Printed, Audio/Video’s) and Manuals

· Advertisement/Media Awareness
· Women awareness program to pursue careers in science and technology
· Training session on inquiry based learning
· Online training material
· Enhance S&T capacity of women on S&T based business development for women.
· Women entrepreneurship development 

· Trainings of school girls to pursue careers in areas of S&T i.e. Agriculture, food and nutrition
· Arranging training session on STEM.

	
	Coverage
	Malakand, Swat, Mansehra, Swabi, Nowshera, Dir, Kohat, D I Khan, Mardan

	5
	Project objectives and its relationship with sector objectives
i. The objectives of the sector/sub sector as indicated in the medium term/three year plan be reproduced. Indicate objectives of the project and develop a linkage between the proposed project and sectoral objectives. 

ii. Project Objectives

iii. Technical Objectives


	E-Government was one of the major initiatives under the IT policy and Action Plan. To pursue this initiative, the Government of KHYBER PAKHTUNKHWA has initiated a large number of IT projects in different areas.  One of the main objectives of the erstwhile IT Directorate was to build capacity and train the youth of the Khyber Pakhtunkhwa. 
· To fulfill goals of development and the removal of unemployment and poverty in the Khyber Pakhtunkhwa.

· To impart education relevant to increased production and productivity, economic development and individual prosperity in the Khyber Pakhtunkhwa

· To make available skilled work force at all levels to alleviate the urban unemployment thereby helping the development of Khyber Pakhtunkhwa.

· To develop environmental awareness to ensure sustainable development in the Khyber Pakhtunkhwa

· To develop vocational aptitude, work culture, values and attitudes of the learners so as to enrich the productivity of Khyber Pakhtunkhwa.

· To develop entrepreneurial competencies and skills of learners for self-reliance and to undertake self-employment in the Khyber Pakhtunkhwa

· To develop vocational competencies, creative thinking in the related areas and facilitate training in the Khyber Pakhtunkhwa

· To spread awareness about different job areas and to provide backgrounds for acquiring higher level training in subjects concerned.

· To develop personal and humanitarian consciousness as this would help to draw out the best of their inherent abilities

· To provide women with vocational and job-oriented courses like Basic Computer Training and other courses

· To equip the women with the knowledge required to function as professionals in the industry

· To enhance the skill levels of women students to prepare them for employment in the ICT and BPO (Business Processes Outsourcing) industry and Science and technology
· To enhance capacity of women on Science and technology

The Technical objectives of the project includes:

· Perception of ICT training by rural women: The rural women through ICT training, basic ICT skills will enhance the quality of their lives in terms of knowledge or for employment purposes.
· Access to Knowledge: The importance of knowledge and the ability of ICT to improve access to knowledge for work and education seemed to be well known by the female students and labor force.
· Economic Empowerment: ICT and trainings on S&T for women as an enabler to increase their economic empowerment in terms of earning power and position.
· Social Empowerment: An increase in self-confidence will be one of the most important impacts stretching across age groups and occupational status.

· Train women with the vital living skills in order for them to take a dynamic role in their societies through integrating ICT, science & technology into all aspects of life.
· Empower women through ICT training and training on science and technology on legal issues, non-violence, political participation and civic education.
· Organize activities that support educational, economic and political development.

	6
	Description, technical parameters, technology transfer aspects, features of system, justification, benefits, required equipment and physical infrastructure:
a. Description of proposed system
b. Justification of Proposed System

C. Features of the proposed system
D. Justification of Revision
i. Provide details of equipment, machinery required for the project. 

ii. Provide detail of physical infrastructure required for the project

iii. Indicate governance issues of the sector relevant to the project and strategy to resolve them.
	Computer education is playing a key role in every field of life. With education in cities laying emphasis on computer education and literacy, the educational institutions for girls in small cities are lagging behind. The Project is trying to provide a solution to this problem.  By making computer education to girls we are promoting that there be no gender discrimination but empowerment of girls and women for a better life.  Girls are as keen learn these new technologies but are unavailable as they are unable to access cyber cafes or computer institutes and also because of the presence of men and boys.  Belonging to conservative and illiterate parents, they are not allowed due to privacy and security reasons. The other very important factor is financial constraint which makes the parents reluctant to invest too much in education believing that the girls only have to be married off.
     
The promotion of micro and small-scale enterprises (MSEs) has been recognized as an important strategy for advancing the economic empowerment of women while reducing poverty and gender inequality. Small business is engines of growth and considered a backbone for economic expansion by many governments. At the household level, Women’s microenterprises and small subsistence business play a crucial role in ensuring the survival of poor households, and in building up women’s confidence, skills and socioeconomic status with social benefits accruing to the community and future generations. Many institutional and regional players promote them as part of a developmental strategy to create jobs in developing countries, generate employment opportunities for the poor in rural areas and populations unreached by the formal economy, and to drive innovation.
Women entrepreneurs are offered new opportunities by ICT’s to start and grow businesses. 

Furthermore, the women and girls will get employment and will provide edge in the employment.

1. Training / Capacity Building 
The main aim of the project is to empower the women and girls of the urban and semi urban areas of the province through ICT training. The audience will be educated women in any field of sciences or social sciences or middle level educated women.

The courses will be designed in such a manner so that the training may help them in job seeking and self-employment.

The proposed areas of training will be:

a. Computer Basic training

It will help in seeking jobs in the field of data entry, computer operator, office assistant, Airline Ticketing reservation and surveys 

b. Internet usage, email and online surfing
It will help to communicate with relatives and valuable Clients other areas and educating them self’s on different trades and promotion of regional products and services.   

c. Office Automation 

It will help in seeking jobs in the field of data entry, computer operator, office assistant, Airline Ticketing reservation and surveys 

d. Website Development and e- commerce
This Course will help in self-employment and the students will be able to develop small-scale websites and market the regional products and services globally.  
e. Coral Draw and Graphic designing & Logo design
This Course will help in self-employment and the students will be able to create logo’s, broachers and other printing materials.
f. Search engine Optimization, Directory services and Advertisements  

This course will help in self-employment and can earn handsome amount by getting online business regarding search engine optimization and directory services.

g. Accounting applications
This course will help the students to learn and maintain the accounts of an organization, which will help them in job seeking.
2. Provide model of self-sustainability of the project          

A sustainability model will be developed during the execution of the project for continuation of the activity.
h. Training on Science & technology

Attached at Annex -III
Note:
 The above training have been completed and new training are mentioned at Annexure-V
· As Directorate of IT previously executed this project, which has been merged with Directorate of Science & Technology and the scheme has been reflected in the ADP of S&T Sub-sector. Therefore, the scope of the scheme has been changed as activities related to the field of science has been included in the PC-I
N/A

The physical infrastructure needed for the project was computer labs which were provided by the 
Elementary & Secondary education department. List of schools and provision of female IT teachers district wise is attached at Annexure -IV 

N/A

	7
	Cost estimates

a)

i. Indicate date of estimation of Project cost. 

ii. Basis of determining the capital cost be provided.  It includes market survey, schedule rates, estimation on the basis of previous work done etc.
	December 2018
N/A



	8
	Annual operating and maintenance cost after completion of the project: (Item-wise annual operating cost)

	N/A


	
	Implementation Methodology 
Sustainability:
Socio cultural & economic sustainability

	Step 1:  The services of consultant and/or partner organization will be hired to impart trainings ICT and technology based to women. Subsequently, advertisement will be made to identify the women/girls interested in learning computer education.  Advertisements will be make in the daily newspapers as well, other than this Panaflex will be displayed at the schools where the training program will be held and at the training centers of the Social welfare department in the respective Districts. An orientation of the training plan, design a curriculum will share with all the stakeholders.
Step 2: An organization with the requisite experience will be selected through Open Bidding /Tendering through Departmental Consultant Selection Committee.

Step 3: Girls and women of the selective districts will be enrolled in the program.

 In 4th Step the training schedules and contents will be finalized and training will be held

In 5th Step video/Audio training materials will be developed and will be published on the Web site for later usability.

Step 5: Certificates will be issued to the successful candidates
All the trainings related activities with broadened scope with inclusion of science, technology, innovation and entrepreneurship would be managed by the consultant and/or partner organization.


The behavioral and attitudinal changes brought in by the project among the local communities particularly the girls and women will empower them to actively participate in decision making in all other future activities. Women and girls will come together on a common platform to discuss their socio cultural problems bringing changes in age-old social habits. The project will significantly affect the lives of these women after completing the computer course and of the young girls who got the opportunity to be an instructor at the institute. This would bring about the much-needed confidence among them helping them move forward towards development.  Their active participation in the decision making process, community based planning and being an instructor will bring about ownership of the project. 

	10
	Financial plan and mode of financing:
a) Equity:



Indicate the amount of equity to be financed from each source:
i. Sponsors own resources 

ii. Federal government 

iii. Provincial government 

iv. DFI's/banks 

v. General public  

vi. Foreign equity 

vii. NGO’s/beneficiaries

viii. Others

b) Debt

Indicate the local & foreign debt, interest rate, grace period and repayment period for each loan separately.  The loan repayment schedule be also annexed.

i. Grants along with sources

ii. Weighted cost of capital
	ADP 2018-19
N/A

N/A



	11
	Benefits of the project:
Direct and indirect
a) Employment generation (direct and indirect)

b) Environmental impact
	a. Social and economic empowerment of the women

b. Employment opportunities

c. Self confidence of women in male dominated society

d. The program will create awareness among the masses regarding the girls education
e. Women will be able to access information regarding Health care and child care through internet 
f. Technological empowerment of the women

g. Political empowerment of the women

h. Socio-economic development of the region

i. Women will be able to market local products and services 
One position of assistant project coordinator was created through PC-I and indirectly women will be empowered and will be able to get desk jobs in the market and will promote self-employment opportunities. 

Project will have Positive impact on the environment.

	12
	Implementation schedule (Indicate starting and completion date of the project)
	The project will be started after the approval from DDWP and has to be completed in one Year. 
The sequence of activities for execution of this project, after issuance of administrative approval for the project, will be as follows:

(i)

Preparation of criteria for the selection of training firms 
After the Approval of PC-1

(ii)

Evaluation & award of contracts for S. No. (i) above

One Month after the tender process

(iii)

Advertisement for selection students in the respective Districts 
15 days after award of contract at No.(ii)
(iv)

Selection of student                      
One Month after Advertisement at No.(iii)
(v)

Development of web portal for the project 
1 Months after Advertisement web portal developed. (iii)
(vi)

Training at the selected schools
15 Days after S.No.(iv) 
(x)
Implementation

8 Months



	
	Risk Analysis
	S.No

Risk

Mitigation

1

There is a risk of non enrolment in the courses
An advertisement will be made in the print media for awareness of the women to participate in the program.  
2

There is a risk of non availability of internet at the schools
Provision has been kept for the installation of the internet at the schools where internet will not present. 
3

There is a risk of non availability of female IT trainees at the areas where training will be scheduled.
The training will be outsourced to the firm and the availability of trainees will be responsibility of the Firm at all location.
4

There is a risk of stoppage of the activity after completion of the Project.
A methodology will be devised during the execution of the project for self sustainability of the activity. Keeping in view the importance of the project it is proposed to run the activities of scheme on a sustainable manner.  
5

There is a risk of non cooperation of the school administration during the program
The management of E&SE Department will be kept on board before utilization of the school premises.
6

There is a risk of hardware problems in the schools labs 
Provision of maintenance of Hardware has been kept in PC-I and will utilized if necessary  
7

There is risk of non proper execution of the project at district level. 

A proper monitoring team will be formulated comprises of the ADO female of the concern district for monitoring purpose.


	13
	Manpower requirements:
The manpower requirements by skills during execution and operation of the project be provided. 
	One Assistant Project Coordinator has been hired who is looking after the project matters.



	
	Sign of:

Prepared by:

Reviewed By:

Checked by:

I       Approved by:
	Miss. Saba Gul

Assistant Project Coordinator

ICT Training for Women Empowerment

____________________

Mr. Wiqar Ahmad

Assistant Director ST,

Directorate of ST,Govt. of KP

__________________________

Mr. Bilal Jabbar

Additional Director,

Directorate of Science & Technology

Govt. of Khyber Pakhtunkhwa
_________________

Dr. Khalid khan
Director-ST,

Directorate of ST, Govt. of KPK

_____________________

In-charge Planning Cell,

ST&IT Department, Govt. of KP

_________________________

Mr. Zafar Iqbal
Secretary to Government of Khyber Pakhtunkhwa,

ST&IT Department


Annexure -I

SUMMARY OF THE COST ESTIMATE
	S. No
	Description
	Previous
	New proposed
	Total

	1
	Training /Capacity building
	18.06
	7.182
	25.242

	2
	Human Resource
	0.765
	2.304
	3.069

	3
	Hardware (Laptop and printer for Assistant Project Coordinator)
	0.199
	0.000
	0.199

	4
	Operational Cost
	1.328
	0.695
	2.023

	
	Total:
	20.352
	10.182
	30.533


For Detail see annexure VI

Annexure -II
Human Resource 
	S.No
	Description 
	BPS
	Previously Approved
	Newly Proposed

	
	
	
	No
	Salary /Month
	No of Months
	Total
	No
	Salary /Month
	Annual Salary
	No of Months
	Total

	1
	Asst: Project Coordinator
	16
	1
	60,000
	12
	720,000
	1
	60,000
	720,000
	12
	720,000

	2
	Naib Qasid
	04
	0
	0
	0
	0
	2
	16000
	384,000
	12
	384,000

	3
	Stipend for Internees (04 Females)_
	0
	0
	0
	0
	0
	4
	25,000
	1200,000
	12

	1200,000

	Total
	720,000
	
	2304000


	ICT Training for Women Empowerment

	Total number of students trained


	S. No
	School Name
	District
	Batch 1
	Batch 2
	Total Students

	1
	GGCMHS Charsadda
	Charsadda
	66
	62
	128

	2
	GGHS Dher (Julagram
	Malakand
	0
	120
	120

	3
	GGHS Meherdi
	Malakand
	40
	-
	40

	4
	GGHS Bagdada No.1
	Mardan
	81
	58
	139

	5
	GGHSS Nowshera Kalan
	Nowshera
	88
	77
	165

	6
	GGHSS Shaidu
	Nowshera
	106
	93
	199

	7
	GGHS DAGAI
	Swabi
	105
	100
	205

	8
	GGHS Karnal Sher Killi (Jamal Abad)
	Swabi
	123
	121
	244

	9
	GGHSS KALU KHAN
	Swabi
	145
	120
	265

	10
	GGHSS Kotha
	Swabi
	114
	103
	217

	11
	GGCMHSS S/Sharif No.1 For Girls
	Swat
	116
	60
	176

	12
	GGHSS Manglowar
	Swat
	138
	87
	225

	Total
	1122
	1001
	2123


Annexure –III
List of Schools where Computer Labs has been established 
	S.No
	District
	Tehsil
	Location
	School Code
	School name
	Village Name
	Computer Lab Exists
	No. of Computers

	1. 
	SWABI
	Swabi
	Rural
	36282
	GGHSS KALABAT
	Kalabat
	Yes
	18

	2. 
	SWABI
	Lahor
	Rural
	36693
	GGHSS LAHOR
	Lahor
	Yes
	0

	3. 
	SWABI
	Swabi
	Rural
	34468
	GGHSS Baja
	Baja
	 
	 

	4. 
	SWABI
	Swabi
	Rural
	34480
	GGHSS Shah Mansoor
	Shah Mansoor
	 
	 

	5. 
	SWABI
	Swabi
	Rural
	36287
	GGHSS Shewa
	SHEWA
	 
	 

	6. 
	SWABI
	Swabi
	Rural
	36692
	GGHSS KALU KHAN
	Kalu Khan
	 
	 

	7. 
	SWABI
	Topi
	Urban
	36691
	GGHSS Topi
	TOPI
	 
	 

	8. 
	SWABI
	Topi
	Rural
	36283
	GGHSS Kotha
	Kotha
	 
	 

	9. 
	SWAT
	Babozai Swat
	Rural
	36700
	GGHSS Udigram
	ODIGRAM MINGORA
	Yes
	 

	10. 
	SWAT
	Kabal
	Rural
	36325
	GGHSS Kabal
	KABAL
	Yes
	 

	11. 
	SWAT
	Matta
	Rural
	36701
	GGHSS Matta
	MATTA
	Yes
	 

	12. 
	SWAT
	Babozai Swat
	Urban
	36316
	GGCMHSS S/Sharif No.1 For Girls
	SAIDU SHARIF
	 
	 

	13. 
	SWAT
	Babozai Swat
	Rural
	36329
	GGHSS Manglowar
	MANGLOOR
	 
	 

	14. 
	DIR PAYAN
	Temargara
	Urban
	36702
	GGCMHSS TIMERGARA
	TIMERGARA
	Yes
	16

	15. 
	DIR PAYAN
	Temargara
	Rural
	36345
	GGHSS ZIARAT TALASH
	ZIARAT TALASH
	Yes
	0

	16. 
	DIR PAYAN
	Samarbagh
	Rural
	36346
	GGHSS SAMARBAGH
	SAMAR BAGH
	 
	 

	17. 
	DIR PAYAN
	Adenzai
	Rural
	36343
	GGHSS OUCH
	OUCH
	 
	 

	18. 
	DIR PAYAN
	Lal Qala
	Rural
	36339
	GGHSS KUMBAR
	KUMBAR
	 
	 

	19. 
	DIR PAYAN
	Samarbagh
	Rural
	36347
	GGHSS MAYAR JANDOL
	MAYAR
	 
	 

	20. 
	DIR PAYAN
	Balambat
	Rural
	36336
	GGHSS RABBAT
	RABAT
	 
	 

	21. 
	KOHAT
	Kohat
	Rural
	36708
	GGHSS BABRI BANDA
	BABRI BANDA
	Yes
	 

	22. 
	KOHAT
	Lachi
	Rural
	36377
	GGHSS SHAKARDARA
	SHAKAR DARA
	 
	 

	23. 
	KOHAT
	Kohat
	Rural
	36707
	GGHSS JUNGLE KHEL
	JUNGLE KHEL
	 
	 

	24. 
	KOHAT
	Kohat
	Rural
	36374
	GGHSS BILITANG
	BILITANG
	 
	 

	25. 
	KOHAT
	Kohat
	Rural
	36378
	GGHSS GUMBAT
	GUMBAT
	 
	 

	26. 
	KOHAT
	Lachi
	Rural
	36709
	GGHSS LACHI
	LACHI
	 
	 

	27. 
	MALAKAND
	Dargai
	Rural
	36710
	GGHSS Sakhakot
	SAKHAKOT
	Yes
	16

	28. 
	MALAKAND
	Dargai
	Rural
	36391
	GGHSS Koper
	KOPER
	 
	 

	29. 
	MANSEHRA
	Mansehra
	Urban
	36480
	GGHSS No.2 Mansehra
	MANSHERA
	 
	 

	30. 
	MANSEHRA
	Mansehra
	Rural
	36465
	GGHSS BEHALI
	BEHALI
	 
	 

	31. 
	MANSEHRA
	Mansehra
	Rural
	36478
	GGHSS Lassan Nawab
	LASSAN NAWAB
	 
	 

	32. 
	MANSEHRA
	Mansehra
	Rural
	36482
	GGHS Perhanna
	Perhanna
	 
	 

	33. 
	MANSEHRA
	Mansehra
	Rural
	36483
	GGHSS PHULRA
	PHULRA
	 
	 

	34. 
	MANSEHRA
	Oghi
	Rural
	36484
	GGHSS SHERGHAR
	SHERGARH
	 
	 

	35. 
	MANSEHRA
	Oghi
	Rural
	36724
	GGHSS OGHI
	OGHI
	 
	 

	36. 
	NOWSHERA
	Nowshera
	Rural
	36737
	GGHSS Pir Pai
	PIR PAI
	Yes
	16

	37. 
	NOWSHERA
	Nowshera
	Urban
	36736
	GGHSS Shaidu
	SHAIDU
	Yes
	16

	38. 
	NOWSHERA
	Nowshera
	Urban
	36734
	GGHSS Akora Khattak
	AKORA KHATTAK
	Yes
	 

	39. 
	NOWSHERA
	Nowshera
	Urban
	36735
	GGHSS Nowshera Kalan
	NOWSHERA KALAN
	 
	 

	40. 
	NOWSHERA
	Nowshera
	Rural
	36533
	GGHSS Dag isamil Khel
	DI KHEL
	 
	 

	41. 
	NOWSHERA
	Nowshera
	Rural
	36536
	GGHSS Khair Abad
	KHAIR ABAD
	 
	 

	42. 
	NOWSHERA
	Nowshera
	Rural
	36540
	GGHSS Rashakai
	RASHAKAI
	 
	 

	43. 
	D.I.KHAN
	DIKHAN
	Urban
	36714
	GGHSS NO. 2 KIRI ALIZAI
	MOHALLAH KIRI ALIZAI
	 
	 

	44. 
	D.I.KHAN
	KULACHI
	Urban
	36407
	GGHSS KULACHI
	KULACHI
	Yes
	16

	45. 
	D.I.KHAN
	PAHARPUR
	Rural
	36409
	GGHSS PANIALA
	PANIALA
	Yes
	16

	46. 
	D.I.KHAN
	PAHARPUR
	Rural
	36715
	GGHSS PAHARPUR
	PAHARPUR
	Yes
	16

	47. 
	D.I.KHAN
	DIKHAN
	Urban
	36401
	GGCMHSS NO. 6 CHAH SYED MUNAWAR
	CHAH SYED MUNAWAR
	Yes
	14

	48. 
	D.I.KHAN
	PAHARPUR
	Rural
	34850
	GGHSS MITHA PUR
	MITHAPUR
	 
	 

	49. 
	D.I.KHAN
	DIKHAN
	Urban
	36400
	GGHSS NO. 5 QASABAN
	MOHALLAH QASABAN
	 
	 

	50. 
	D.I.KHAN
	PAROA
	Rural
	36410
	GGHSS PAROA
	PAROA
	 
	 

	51. 
	D.I.KHAN
	DIKHAN
	Urban
	36404
	GGHSS NO. 9 DINPUR
	DIN PUR
	 
	 

	52. 
	D.I.KHAN
	PAHARPUR
	Rural
	34851
	GGHSS BILOT SHARIF
	BILOT SHAIF
	 
	 

	53. 
	DIR BALA
	Dir
	Urban
	36690
	GGHSS Dir
	Dir
	Yes
	16

	54. 
	DIR BALA
	Barawal
	Rural
	36270
	GGHSS Brawal
	Brawal
	 
	 


Annexure-IV

Human Resource 

	Sr. #
	Designation
	No. of Post
	Responsibilities
	Qualification/

Experience

	1.
	Assistant project Coordinator 

BPS-16


	01
	The Assistant Project Coordinator will be responsible for the overall management of the Project, staff and Activities in the project which will include communication, reporting, monitoring and other task during the execution of the project.


	MBA- HR/BBA-HR /master in Social Sciences With one year post qualification experience in the field of training and capacity building. Must have experience in well reputed Public or Private sector organization.

	2
	Naib Qasid

BPS (03)
	02
	Duties as per Govt. rules and any extra duty assigned
	· Literate/ No prior experience required
· Age 20-35 years (age relaxation as per Govt. rules 


Annexure- V
EXPENDITURE INCURRED ON ICT TRAININGS
	S.NO
	COURSE TITLE
	DURATION
	Number of batches
	 Course fee per candidate
	 No of expected candidates.
	Total Training Cost

	1
	Computer Basic Training
	3 Months
	4
	3000
	1000
	3000000

	2
	Software Installation & Trouble Shooting 
	3 Months
	4                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                          
	3000
	500
	1500000

	3
	Internet usage, email and Social Media
	3 Months
	4
	3000
	800
	2400000

	4
	Office Automation 
	6 Months
	2
	7000
	500
	3500000

	5
	Website Development and e-commerce
	6 Months
	2
	8000
	210
	1680000

	6
	Coral Draw and Graphic designing & Logo design
	6 Months
	2
	8000
	100
	800000

	7
	Search engine Optimization, Directory services and Advertisement services 
	6 Months
	2
	10000
	150
	1500000

	8
	Accounting applications
	6 Months
	2
	8000
	100
	800000

	9
	Mobile Application development
	6 Months
	2
	20,000
	80
	1600000

	10
	Software Development
	6 Months
	2
	30,000
	70
	2100000

	Total
	
	18880000

	Total in Million
	
	18.89


Annexure- VI
EXPENDITURE ON NEW PROPOSED TRAINING ON ICT & SCIENCE & TECHNOLOGY
	S.NO
	COURSE TITLE
	DURATION
	Number of batches
	 Course fee per candidate
	 Expected no of Candidates 
	Total Training Cost

	1
	Computer Basic Training
	3 Months
	1
	3000
	700
	2,100,000

	2
	Internet usage, email and Social Media
	3 Months
	1
	3000
	600
	  1,800,000

	3
	Trainings on S&T based business development for women
	3 Months
	1
	3000
	600
	1,800,000

	4
	Women empowerment through transfer of technology i.e.

· Food preservation including fruits and vegetables using latest technologies developed e.g. mushroom for earning livelihood in off seasons, 
· To train women on agricultural related technologies 

· Train women on the use of technologies used in the making of handy crafts 

· Any other training required for the empowerment of women on technologies & entrepreneurship
	3 Month
	1
	3000
	494
	1,482,000

	`Total
	
	7,182,000

	Total in Million
	
	7.182


PROPOSED METHODOLOGY FOR SELECTION OF CONSULTANT 

	S.NO
	COURSE TITLE
	Education required for trainings

	1
	Computer Basic Training
	· Higher Level

· Secondary Level 

· Graduate Level

	2
	Internet usage, email and Social Media
	

	3
	Trainings on S&T based business development for women
	

	4
	Women empowerment through transfer of technology i.e.

· Food preservation including fruits and vegetables using latest technologies developed e.g. mushroom for earning livelihood in off seasons, etc
· To train women on agricultural related technologies 

· Train women on the use of technologies used in the making of handy crafts 

· Any other training required for the empowerment of women on technologies 
	


Expenditure made in the Project 
	
	Description
	Allocation
	Expenditure

	S.No
	
	
	Year 2015-16
	Year 2016-17
	Year 2017-18
	New Proposed

Year 2018-19 (Rs. In million)

	1
	Human Resource
	3.069
	0
	175,000
	590,000
	2.304


	2
	Training /Capacity Building
	25.242
	2,300,000
	15,762,688
	0
	7.182

	3
	Hardware
	0.2
	199,000
	0
	0
	0.000

	4
	DSL/Internet
	0.120
	0
	62,000
	51,000
	0.000

	5
	Stationary
	0.200
	0
	97,057
	82,943
	0.0267

	6
	Advertisement
	1.00
	0
	422,415
	269,114
	0.309

	7
	Office Renovation 
	-
	0
	0
	0
	0.000

	8
	Others (Contingences)
	0.200
	0
	0
	150,000
	0.050

	09
	Electricity 
	0.001
	0
	0
	0
	0.000

	10
	Telephone 
	0.001
	0
	0
	0
	          0.000

	11
	TA/DA
	0.300
	0
	102,390
	81,700
	0.116

	12
	Postage
	-
	0
	0
	0
	          0.000

	13
	Entertainment
	-
	0
	0
	0
	0.000

	14
	Hardware Maintenance 
	0.001
	0
	0
	0
	0.000

	15
	Workshops, Seminars
	0.200
	0
	0
	0
	0.200

	16
	Total
	30.533
	2,499,000
	16,621,550
	1,224,757
	10.188

	 
	Grand Total
	30.533


Social �empowerment





Political �empowerment





Technological �empowerment





Psychological �empowerment





New knowledge and information 


Awareness and understanding of issues 


Skills, abilities and competence


Support.


Training and Capacity Building 





Having a voice and being listened to


Participating in policy making


Through ICT and Social Media





Education and access to information through Social Media 





Knowledge about ICTs, technologies, entrepreneurship


Awareness and understanding about ICTs


Skills and competence in using new ICTs


Ongoing support and advice in using ICTs


Access to high quality technologies


Confidence to use and speak about ICTs





Self-confidence and self-esteem


Feeling more valued and respected


Motivation, interest and enthusiasm


Freedom to do things or express yourself


Feelings of belonging


Wellbeing and happiness





Advertisement /Media Campaign











Application





Selection





Enrolment





Consultant firm selection for Training





Content Development





Training Scheduling





Training Program





Computer Labs of E&SE Department





Provision of Trainers at Each Location 





Monitoring








�Make it 6 months and double the number of internees and also include 2 N/Qs
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